
High Deductible Health Plan and HSA Questions and Answers 
 

How does the High Deductible Health Plan (HDHP) work? 

• Unlike your other health plans that have co-pays for certain services that do not apply toward the deductible, on 
an HDHP, your deductible must be met before payments are provided for any services (except for Preventive 
Care) including prescriptions. If there is more than one person covered by your HDHP (spouse and/or child) the 
family deductible must be met before payments are provided for ANY person enrolled.  

 

What is a Health Savings Account (HSA)?  

• A Health Savings Account is a special bank account tied to your HDHP where you can put in money, on a pre-tax 
basis, to pay for “qualified medical expenses” such as prescriptions, services provided by your HDHP, dental plan 
and vision plan. 

 

 Who is eligible to participate in an HSA?  

• Anyone covered by an HDHP, however, you or your enrolled spouse cannot be covered under another medical 
plan unless that plan is also an HDHP.  

• If you are no longer covered by an HDHP, or you enroll in Medicare, you can no longer contribute funds to an HSA 
but you can use the remaining funds toward eligible expenses.  

• You cannot participate in an HSA if you can be claimed as a dependent on another person’s tax return.  

• As this is a bank account, you must be eligible to open a bank account. This process may include a credit check.  

 

Can I have an HSA and a Flexible Spending Account (FSA) or a Health Reimbursement Account (HRA)?  

• Any person covered by an HDHP cannot have an FSA or HRA including VEBA unless it is a non-medical FSA or HRA 
such as a daycare reimbursement FSA or a “limited purpose” non-medical FSA. 

• If your spouse has an FSA that could cover your medical expenses, you cannot participate in an HSA.  

 

How much can I contribute to my HSA?  

• You (and/or your employer) can contribute up to the Federal Annual Limit. For 2017, including employer 
contributions, it is $3,400 (individual) or $6,750 (family). For 2018, the limit increases to $3,450 (individual) and to 
$6,900 (family).  

• If you are over age 55, contributions may include an additional $1,000 per calendar year.  

• Married couples with two separate HSAs are limited to a total of $6,750 between the two accounts if one has an 
HDHP with employee & dependents enrolled.  

• Contributions to your HSA are deducted from your paycheck on a pre-tax basis and deposited by your employer.  

 

How do I use my HSA?  

• Most HSAs come with a debit card attached to the account. Use or provide this card at time of service/purchase to 
use the funds in your HSA.  

• You may also provide receipts for eligible expenses to your HSA administrator for reimbursement if you do not use 
your HSA debit card.  

  



 

Important Things to Be Aware of About your HDHP and HSA  

• The HSA is a bank account, in your name, that belongs to you. If you leave your employer, the account goes with 
you and you can continue to use it for qualified medical expenses. Any monthly banking fees for the HSA are your 
responsibility and will be deducted directly from your HSA. • Over-the-Counter medications are not a qualified 
medical expense under an HSA.  

• Any use of HSA funds for a non-qualified medical expense are subject to a 20% tax penalty and applicable income 
taxes. You should keep all your receipts for purchases made with your HSA in case you are audited by the IRS.  

• You cannot use HSA funds for any item or service provided prior to your effective date on your HDHP. For example, 
if your HDHP was effective 11/1/2017 and your dentist performed a crown on 9/5/2017, you cannot use HSA funds 
on this service.  

• Unlike an FSA, you can only use the funds that have already been deposited in your HSA. If you receive a bill for 
$400 for services but only have $200 in your HSA available, you can only use $200.  

• You can use your HSA funds for qualified medical expenses for any tax dependent even if they are not covered by 
your HDHP. You cannot, however, use your HSA funds for qualified medical expenses for someone who is not a tax 
dependent (e.g. a child over the age of 26.)  

• All deductibles on your HDHP reset January 1st of each calendar year. There is no carry forward of deductibles met 
in the prior year. If you enroll in an HDHP on November 1, your medical expenses will be subject to the entire 
annual deductible for the remainder of the calendar year and will reset on January 1.  

 

This is just a brief overview of HSAs and HDHPs and is not inclusive of all tax laws. More information can be found at 
www.treasury.gov , and on IRS Publication 969 and 502 or by consulting your tax professional.  

 


